
“PoliceApp has significantly streamlined our hiring process by improving applicant visibility and
reducing the administrative time required to manage applications. The platform keeps everything
organized in one place, allowing our team to focus more on evaluating candidate quality and less on
paperwork.” — Capt. McNulty, Standards & Training, Jenks Police Department

Before adopting PoliceApp, Jenks Police Department faced several obstacles in their hiring
process, including:
• Difficult-to-use paper or PDF applications
 • Time-consuming hiring workflow
 • Limited applicant reach
 • Administrative burden managing materials

Seeking a modern hiring solution and expanded applicant reach, Jenks PD turned to
PoliceApp after discovering the platform through industry outreach. Their goal was to
centralize applicant tracking, improve visibility, and create a more efficient, structured
recruitment process tailored to their department’s needs.

Get started today at www.PoliceApp.com or 203-350-0026 / info@policeapp.com

CASE STUDY: Jenks Police Department, Oklahoma
Modern Hiring. Measurable Results.

THE CHALLENGE:

THE SOLUTION:

THE IMPACT:
After 1–2 years using PoliceApp, the department reports measurable improvements in:
• Organization of applicant materials
 • Communication with candidates
 • Department visibility to potential recruits
 • Administrative efficiency
PoliceApp allows staff to spend less time managing paperwork and more time evaluating
candidate quality, resulting in stronger hiring outcomes.

FAVORITE FEATURE
Centralized applicant tracking that improves visibility and reduces administrative time.

This feature gives hiring staff a single organized system to manage applications, ensuring
no candidate is overlooked and every step of the process is streamlined.


